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WHO'S THE BOSS?

Who's the boss? Well, you are, or you should be.  However, PLEASE NOTE:

· Contrary to what you'll hear from a lot of trainers, not only is it unnecessary to "dominate" your dog for him to know you're his leader, but it can be downright dangerous. Dogs perceive physical discipline as attacks and respond by defending themselves. 

· While a very submissive dog may cower instead of attack (but why are you disciplining a submissive dog in the first place?), a pushier, more confident dog may well fight back, which can be dangerous-- he growls; you punish harder, he bites; you punish harder, he really goes for you…. The end result may well be a dog that doesn't trust you or a constant battle of wills. 
· Most aggression problems in dogs are caused by the owner, usually by inappropriate punishment. And it's simply not necessary. Dogs don't respect leaders who physically dominate them, but rather those who provide access to what dogs want. For most dogs, this means food, toys, or the opportunity to go outside, to play, to go for walks, etc. You control the dog's access to all these things, so you hold the leadership position. 

Here’s how to be the boss WITHOUT dominating:

· When you are taking your dog outside, ask him to sit at the door. 
· With the dog on lead, open the door slightly. 
· If he gets up, just say, "Excuse me" in a quiet voice as you step in front of your dog and move him away from it. 
· Pretend the dog is a soccer ball and you are the goalie, don't let the dog through the door and move him back away from it. Close the door if you have to. 
· Wait until he looks up at you. Now try again. 
· When he has backed off from the door open, say, "o.k." and head out the door first with him following you.
· Most dogs figure out in one session that the door opening doesn't give them permission to just charge outside. 
You've not only taught the dog to wait at the doorway - you've shown you’re a good leader.  Any time you train your dog using food and other types of positive reinforcement, you are proving your leadership. 

